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U.S.	Medical	School	Matriculants	by	Race	and	Ethnicity,	1980-2014

2014:
Asian	=	3,816
Black	or	African	American	=	1,227
Hispanic	or	Latino	 =	1,230
American	Indian	or	Alaska	Native	=	53	

Note: Since 2002, Students had the choice of reporting race and ethnicity in both alone or in 
combination.  Starting from 2013, Hispanic or Latino category keeps Hispanic , Latino, or of Spain 
origin only.                                   



KPSOM	Board	of	Directors

• The	school’s	board	of	directors	
represent	the	fields	of	medicine,	
technology,	business,	health	
coverage	and	care	delivery	and	
will	guide	the	development	of	
the	new	medical	school	located	
in	Pasadena,	California.



Why	Another	New	Medical	School	?



What is different about the Kaiser Permanente 
School of Medicine?

Vision
Our graduates will be a diverse 
community of compassionate 
healers, life-long learners, and 
courageous leaders of change 
within the profession and in society. 
They will have the skills, 
capabilities, and resilience to lead 
the transformation of health care 
delivery in the nation, and a lifelong 
commitment to the highest values of 
the profession.

Mission
To provide a unique 
undergraduate medical 
education, embedded in a 
physician-led health care 
delivery system, that ignites a 
passion for learning, a desire to 
serve, and an unwavering 
commitment to improve the 
health and well-being of patients 
and communities.



We aspire to address challenges in health care 
and medical education by:

Helping to refine 
and strengthen 

current and 
future methods 
and curricula 

Helping increase 
diversity and 

promoting inclusion 
in the physician 

workforce 

Training future 
physicians within 

a culture that 
values wellness 
and resilience

Rapid immersion of 
students in clinical 
settings and focus 

on social 
determinants of 

health 

Leveraging the 
success of Kaiser 

Permanente’s 
proven model of 
integrated care

Educating a new 
kind of physician to 
improve the health 
of our communities







Data	Source:		AAMC	Table	A-12:	Applicants,	 First-Time	Applicants,	 Acceptees,	 and	Matriculants	 to	U.S.	Medical	Schools	
by	Race/Ethnicity	 ,	2013-2014	through	 2016-2017	(https://www.aamc.org/data/facts/applicantmatriculant/)

Chart	 Prepared	by	the	Morehouse	School	of	Medicine

URM	totals	include	applicants	identified	as	American	Indian	or	Alaska	Native;	Black	or	African	American:	Hispanic,	Latino,	or of Spanish	Origin;	and		Native	Hawaiian	Other	Pacific	Islander.

48,014 49,480
52,549 53,042

20,055 20,343 20,631 21,030

6,414 6,625 7,471 7,803

2,556 2,537	 2,741	 2,899	

13% 13%

14%
15%

13% 12%
13%

1… 

10%

11%

12%

13%

14%

15%

16%

17%

0

10,000

20,000

30,000

40,000

50,000

60,000

2013-2014 2014-2015 2015-2016 2016-2017

All	and	Underrepresented	Minority	Applicants	and	Matriculants	
for	U.S.	Medical	Schools	

From	2013-2014	to	2016-2017

All	Applicants All	Matriculants Underrepresented	 In	Medicine	Applicants

URM	Matriculants URM	Percentage	of	All	Applicants URM	Percentage	of	All	Matriculants

9



URM	totals	include	applicants	identified	as	American	Indian	or	Alaska	Native;	Black	or	African	American:	Hispanic,	Latino,	or of Spanish	Origin;	and		Native	Hawaiian	Other	Pacific	Islander.

Data	Source:		AAMC	Table	B-4:	Total	U.S.	Medical	Schools	Graduates	 by	Race/Ethnicity	and	Sex,	2012-2013	through	
2015-2016	(https://www.aamc.org/download/321536/data/factstableb4.pdf)

Chart	 Prepared	by	the	Morehouse	School	of	Medicine
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US medical	school	matriculants	planning	 to	work	in	undeserved		area	by	race	and	ethnicity
2005-2015



KP School of Medicine Governance Opportunities 
and Challenges

§ Separate entity
§ How separate?

§ Majority independent Board of Directors
§ Key role of internal Board member

§ Financing
§ Relationship with parent
§ Implications for accreditation
§ Approach to fundraising





U.S.	medical	school	matriculants	by	race	and	ethnicity
2015-2016



Accepted	U.S.	medical	school	applicants	by	race	and	ethnicity
2014-2015



U.S.	medical	school	applicants	by	race	and	ethnicity
1974-2015


